10 WEDNESDAY, APRIL 1, 2026

SECTION B « HAMPTON CHRONICLE

CICS Governing Board Meeting 3/26/2026

CICS Governing Board Minutes March 26, 2026
Story County Administration Building

Board Members Present: John Cochrane, John Derryberry, Andrea Dicker-
son, Bill Dodds, Richard Lukensmeyer, Gary Rayhons, Dawn Rudolph, Deb
Schildroth. Members Absent: Lisa Heddens, Dennis Quinn, Julie Smith, Jen-
ni Stevenson, Brandon Talsma, Christine Timmerman. Staff Present: Russell
Wood, Meghan Freie, Jen Sheehan, Lisa Hill.

Motion to approve the March 26, 2025 agenda. Motion by Rayhons, second
by Lukensmeyer. All ayes, motion carried. Motion to approve the January 22,
2026 minutes. Motion by Rudolph, second by Derryberry. All ayes, motion
carried. Russell Wood, CEO presented updates for the HIPAA Policies and
Procedures, as well as an additional policy regarding recording, streaming,
and photography within CICS locations. Clarifying language will be added to
the additional policy to allow for internal CICS business needs. Motion to ap-
prove the updates to the HIPAA Policies and Procedures and the additional
policy with modification to the language regarding recording, streaming, and
taking photos by Rayhons, second by Dickerson. All ayes, motion carried.

Wood updated the Board on staff changes. Ally Porath and Danielle Reetz
have transitioned to Project Managers for Districts 2 and 3. Motion to ap-
prove Ally Porath as District 2 Project Manager from the hourly rate of $28.85
to the salary of $75,000 and Danielle Reetz as District 3 Project Manager
from the hourly rate of $28.85 to the salary of $75,000 by Rayhons, second
by Dodds. All ayes, motion carried.

Wood presented an MOUS for Kaitlyn Hoeft for District 6 Project Manager.
Motion to approve the MOU for Kaitlyn Hoeft for District 6 Project Manager
at the salary of $75,000 by Rayhons, second by Dodds. All ayes, motion car-
ried. Lukensmeyer abstained.

Wood presented the Technology and Operations Coordinator job descrip-
tion. Motion to approve the Technology and Operations Coordinator position
at a rate of $30.00 per hour by Dodds, second by Cochrane. All ayes, motion
carried. Wood presented an addition to the apparel policy. Motion to approve
the apparel policy with the addition of language stating that the CEO or des-
ignee may authorize additional items as needed for staff apparel by Lukens-
meyer, second by Derryberry. All ayes, motion carried.

Wood stated he did sign a contract with Interpreter's Unlimited for interpre-
tation services with Hedden's approval.

Wood presented the DAP claims for January 20, February 3, February 17,
March 3, and March 17, 2026. Motion to approve the DAP claims for Janu-
ary 20, February 3, February 17, March 3, and March 17, 2026 by Rayhons,
second by Dickerson. All ayes on roll call vote.

Wood presented the DAP January and February 2026 expenditure reports.

Next Meeting is April 23, 2026.

Motion to adjourn by Dickerson, second by Dodds. Lisa Hill, Recording
Secretary

Lisa Heddens, Board Chair

DAP Claims Jan. 20, 2026

Brittany L Baker, Emp Mileage & Other Expen, .........cccccocvevienineencns 22.40

Barker Financial LLC, Rent,

Benton County Transportation, Other Transp, .

Central Services 2-5-12 Inc, Buildings-Rental,

Jessica Crawford, Reimb, .........cccccccovvveeeiieneenn.

Kasarah H Dillon-Campbell, Emp Mileage & Other Expen, .

Duncan Heights, Care/Keep,

Elderbridge, Support,

First Resources Corporation, On-Going Rent Subsidy,

First Resources Corporation, System Building Non Crisi,....
Kimberly A Fletchall, Emp Mileage & Other Expen,

Franklin County Auditor, Acctg,Audit, Clerical Serv,

Franklin County Auditor, Salaries of Reg Emp, ...

Franklin Co CRC, Buildings-Rental,

Happy Living Rentals Melody Ki, Rent,

Heart of lowa Comm Coop, Telephone Service, .

Carrie A Hisler, Reimb, ........ccccccoovveeeiiineen.

Inspiring Lives Prairie View M, Care/Keep

lowa County Transportation, Srvs, ..

lowa Northland RTC Regional Tr, Srvs, .

Lakes Lifeskills LLC, Care/Keep,....

Laurie D Lenertz, Reimb, ................

Northeast IA Community Action, Srvs, ......

Northeast IA Agency on Aging, Buildings-Renta

Optimae LifeServices Inc, On-Going Rent Subsidy,
Pathways Behavioral Services, Buildings-Rental, ...
Ally M Porath, Emp Mileage & Other Expen, .......
Prairie Ridge Healthcare Attn:, Buildings-Rental,
Danielle J Reetz, Reimb, ...
REM lowa Community Srvs,

Router12 Networks, Srvs,... ..90.00
SCEeNIC ACIES, SIVS, ..ccccuiieeeciieeeeee e 250.00
Jennifer Sheehan, Emp Mileage & Other Expen,........ccccccoovieiiinnns 86.80
Lisa A Soder, Emp Mileage & Other EXpen,..........cccoevveeiiiiieininnnns 94.50
Southern IA Mental Health Ctr, Bwldmgs -Rental, 300.00
Story County Auditor, Buildings-Rental, . . .115.00
Tiger Knight LLC, SIS, ...coiiiiiiiiiiiie e 1248.00
Trilix Marketing Group INC, SrVs, .......ccooviiiiiiiiiieeeeee e 1200.00
US Cellular, Srvs,......... 967.13
Visa, Trng/Sup, ...... 1625.48
Visual Edge IT, Maint, .. 384.76
Jarica R White, Emp Mileage & Other Expen, 194.60
(€] = o To B [} =1 1A 348772 83
DAP Claims Feb. 3, 2026
Brenda L Daily, Reimb, .........ccccoiiiiiiiiiice 705.60
Franklin County Auditor, Acctg, Audit, Clerical Serv, 2624.91
Franklin County Auditor, Information Technology, ..........ccccccceeueninenn. 75.81
Franklin County Auditor, Salaries of Reg Emp, . ..158940.73
Heartland Business Systems LLC, Srvs, ... ..5430.42
Imagine the Possibilities, INC, Srvs, .......ccoooiiiiiiiiiiiee 19016.66
Lisa R Loux, Emp Mileage & Other EXpen,.........ccccccoveeeniieeieenens 101.50
RingCentral, Inc, Telephone Service,... 880.38

Angela R Rodamaker, Reimb,.......
USPS, PStG, ...ttt
Starla Varrelman, Emp Mileage & Other Expen, ..
Visual Edge IT, Maint, .........cccoooiiiiiiiiinieciceee
Woolstock Mutual Telephone Asn, Telephone Service .
o] ¢ SRR 1891 86.93
DAP Claims Feb. 17, 2026

Brittany L Baker, Emp Mileage & Other EXpen, .........cccccooviveieninnnnne 68.15
Barker Financial LLC, Rent,.........ccccvvveeeeeeeen.n.
Central Services 2-5-12 Inc, Buildings-Rental, .
Jessica Crawford, Reimb, ......
Brenda L Daily, Reimb,
Kasarah H Dillon-Campbell, Emp Mileage & Other Expen
Duncan Heights, Care/Keep, .........cccervrereeneneeenenens
Elderbridge, Support,
First Resources Corporation, On-Going Rent Subsidy, .
First Resources Corporation, Rent Payments, ..............
First Resources Corporation, System Building Non Cris|
Kimberly A Fletchall, Emp Mileage & Other Expen, ...........c.ccccccueu. 289.28
Franklin Co CRC, Buildings-Rental,
Golden Heart Senior Care Preci, Srvs,
Happy Living Rentals Melody Ki, Rent,......
Heart of lowa Comm Coop, Telephone Service
Carrie A Hisler, Reimb,

Raina E Kellogg, Emp Mileage er E.;<.pen ..87.00
Northeast IA Agency on Aging, Buﬂdlngs Rental, 190.00
Laurie D Lenertz, Reimb, 322.63

City of Marshalltown, Srvs, .
Optimae LifeServices Inc, On-Going Rent Subsidy, ...........cccccce... 1287.00
Pathways Behavioral Services, Buildings-Rental, ... .100.00
Ally M Porath, Emp Mileage & Other Expen, .... .334.95
Danielle J Reetz, Reimb, .........c..cccoeviiiinne 589.43
REM lowa Community Srvs, On-Going Rent Subsidy, .................... 350.00
Angela R Rodamaker, Reimb,..........ccccccooeeennnee. .778.65
Scenic Acres, Srvs, ............. .250.00
Router12 Networks, Srvs, .185.00
Southern IA Mental Health Ctr, Buildings- Rental .300.00
Kelsey M Stortz, Reimb, .........ccccoovviiiiiiicnnns .317.08
Story County Auditor, Buildings-Rental, ..... .115.00
Megan M Taets, Emp Mileage & Other Expen, .
Tiger Knight LLC, Srvs,
US CellUlar, SIVS, ..ottt 1193.03

Visa, Trng/Sup, ...
Starla Varrelman, p

Visual Edge IT, Maint, ........cccccceeiinnns
Waverly Utilites, Telephone Service,.....
Jarica R White, Emp Mileage & Other Expen,.
Russell Wood, Reimb, ............

Grand Total,

DAP Claims Mar. 3, 2026

Franklin County Auditor, Acctg,Audit, Clerical Serv,.............c......... 2314.87
Franklin County Auditor, Salaries of Reg Emp, .. ...180227.78
Franklin General Hospital, Srvs, .............. ...408.00
Heartland Business Systems LC, Srvs, .1267.63
Lakes Lifeskills LLC, Care/Keep,
Mediacom, Telephone Service,
Optimae LifeServices Inc, On-Going Rent Subsidy, .
Optimae LifeServices Inc, Rent Payments, ....
RingCentral, Inc, Telephone Service,....

Visual Edge IT, Maint, ..........
Waverly Utilites, Telephone Service,.....
Woolstock Mutual Telephone Asn, Telephone Service,..........c.cccuen.
Grand Total,

DAP Claims Mar. 17, 2026

Barker Financial LLC, Rent,
Central Services 2-5-12 Inc, Buildings-Rental
Jessica Crawford, Reimb, .........c....c......
Crest Services, On-Going Rent Subsidy, .
Duncan Heights, Care/Keep, ..........ccceviriieniiiiciiiees
El Roi Enterprises LLC Alyssa, On-Going Rent Subsidy,
Elderbridge, Support, ..o
Kasarah H Dillon-Campbell, Emp Mileage & Other Expen, ........... 1151 30

First Resources Corporation, On-Going Rent Subsidy, ...400.00
First Resources Corporation, Rent Payments, ............ ..450.00
First Resources Corporation, System Building Non Crisi 22934.46
Kimberly A Fletchall, Emp Mileage & Other Expen, .. 333.50

Franklin Co CRC, Buildings-Rental
Meghan Freie, Mileage, ....................
Happy Living Rentals Melody Ki, Rent,....
Heart of lowa Comm Coop, Telephone Service,
Heartland Business Systems LLC, Srvs, ....
Lisa Hill, Mileage,...................
Carrie A Hisler, Reimb
Imagine the Possibilities, Inc Srvs
Raina E Kellogg, Emp Mileage & Other Expen,.
Laurie D Lenertz, Reimb,
NACBHDD, Ed & Training Serv, ....
Northeast IA Agency on Aging, Buildings-Rental, .
Optimae LifeServices Inc, On-Going Rent Subsidy, .
Optimae LifeServices Inc, Other Basic Needs, .........
Paradigm Ventures LLC, On-Going Rent Subsidy,
Pathways Behavioral Services, Buildings-Rental,
Ally M Porath, Emp Mileage & Other Expen, .....
Prairie Ridge Healthcare Attn:, Buildings-Rental, .
Danielle J Reetz, Reimb, ..........cccooovveeeiiiiiiciee,
REM lowa Community Srvs, On-Going Rent Subsidy,
Angela R Rodamaker, Reimb,.
Router12 Networks, Srvs,
Scenic Acres, Srvs
Jennifer Sheehan, Emp Mileage & Other Expen
Lisa A Soder, Emp Mileage & Other Expen,.......
Southern |A Mental Health Ctr, Buildings-Rental, .
Kelsey M Stortz, Reimb,
Story County Auditor, Buildings-Rental,
Tiger Knight LLC, Srvs, .....
US Cellular, Srvs,..........
Starla Varrelman, Emp Mileage & Other Expen,
Visa, Trng/Sup, ....cccoevvieenene
Visual Edge IT, Maint, ...
Jarica R White, Emp Mileage & Other Expen,.
Russell Wood, Reimb,
Grand Total,
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FD Public Hearing Notice: Sheffield

NOTICE OF PROPOSED ACTION TO INSTITUTE PROCEEDINGS
TO ENTER INTO A LOAN AGREEMENT AND TO BORROW MONEY
THEREUNDER IN A
PRINCIPAL AMOUNT NOT TO EXCEED $260,000
(GENERAL OBLIGATION)

The City Council of the City of Sheffield, lowa (the "City"), will meet on April
13, 2026, at the Sheffield City Hall, Sheffield, lowa, at 6:00 o'clock p.m., for
the purpose of instituting proceedings and taking action on a proposal to
enter into a loan agreement (the “Loan Agreement”) and to borrow money
thereunder in a principal amount not to exceed $260,000 for the purpose of
paying the costs, to that extent, of the acquiring and equipping a tanker truck
for the municipal fire department.

The Loan Agreement is proposed to be entered into pursuant to authority
contained in Section 384.24A of the Code of lowa and will constitute a gen-
eral obligation of the City.

It is estimated the annual increase in property taxes on a residential prop-
erty with an actual valuation of one hundred thousand dollars resulting from
the City entering into the Loan Agreement will be $29.05, however the City
Council may determine for any fiscal year while the Loan Agreement is out-
standing to budget other available revenues to the payment of some or all of
the debt service coming due thereunder.

At that time and place, oral or written objections may be filed or made to the
proposal to enter into the Loan Agreement. After receiving objections, the
City may determine to enter into the Loan Agreement, in which case, the
decision will be final unless appealed to the District Court within fifteen (15)

Notice: Budget Hearing Latimer FY27

days thereafter.

By order of the City Council of the City of Sheffield, lowa.

Ashley Francis City Clerk

801 Grand Avenue | Suite 4100 | Des Moines,

515.283.1000|dorsey.com

IA 50309-8002 |T
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SUCCESSION: FrRoMm B1

fights will erupt. So they
just keep it secret and let
the kids deal with it,” said
Tidgren. “But that just
means that after you're
gone, your kids likely won't
be connected very well be-
cause there might be dis-
putes that didn't need to
happen.”

At its core, farm tran-
sition planning requires
something many farmers
find difficult: relinquishing
control.

“It’s a very hard thing to
do because it was in many
ways that control that made
the business successful,”
Tidgren noted. “Part of the
responsibility that comes
along with that is the re-
sponsibility to learn, to turn
it over and to relinquish.”

For farm families already
managing demanding day-
to-day operations, the pro-
cess can feel overwhelming.

But what if it moved
from reeling to rewarding?
Confusing to clear? From
existential to exciting?

That’s where education
and preparation can make a
difference.

“We’re here to help,”
said Tidgren.

The solution

Tidgren and a team of 14
interdisciplinary specialists
developed the Estate and
Succession Planning for the
Farm Portal, an interactive
online resource designed to
guide farm families through
the planning process.

The portal includes
hours of educational videos,
case studies and practical

resources covering the le-
gal, financial and communi-
cation aspects of estate and
succession planning. Users
can explore the materials at
their own pace and focus on
the topics most relevant to
their situation.

As an online resource,
the team will continuous-
ly make updates to ensure
it remains a reliable and
evolving source of accurate
information. It complements
the Estate and Succession
Planning for the Farm work-
book, which has been used
by many farm families
planning for transition. The
online platform expands on
the workbook with an edu-
cational approach.

“We've never had a pro-
gram where we brought ev-
erybody together and said,
‘let's just come together to
try to make a very complete
educational program,” said
Tidgren. “It’s much more
in-depth than anything we
found out there in terms of
resources to educate farm-
ers. We’re not selling any-
thing. We are just objective
extension professionals. You
don’t pay us by the hour to
find those things out.”

The portal features sev-
eral types of resources:

* Estate and Succession
Planning Video Chapters.
Approachable lectures from
ISU attorneys guide users
topic by topic. The chapters
supplement the Estate and
Succession Planning for the
Farm workbook.

* Frequently Asked
Questions. In a conversa-
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tional format, Tidgren and
Kristiana Coutu, director of
the Beginning Farmer Cen-
ter at ISU, discuss the most
common questions they
receive about estate and
succession planning for the
farm.

» Case Studies. Exten-
sion farm business special-
ists review various case
studies. Topics include com-
munication breakdowns,
tragedies, contingency plan-
ning, blended families, labor
management, and insurance
options.

¢ Communication Re-
sources. Kiley Flemming,
executive director of lowa
Mediation Service, guides
learners through communi-
cation tools to address fam-
ily communication conflicts
and best practices.

* Tools and Resources

and Helpful Links. The por-
tal provides a list of addi-
tional resources for users to
learn beyond the portal.

The impact

Feedback suggests that
the portal can help families
save time and money as they
prepare to work with tax
professionals.

According to Tidgren,
56% of users said it would
save between five and 15
hours of attorney work, and
25% said it would have an
economic impact of more
than $25,000.

“Those numbers are tell-
ing,” she said.

The portal is not intend-
ed to replace professional
legal or tax advice; rather,
it prepares farm families for
those conversations so they
can work more efficiently

and develop more thought-
ful plans.

Previously available for
a $75 lifetime subscription,
the portal is now offered at
no cost for users.

“Because we have got-
ten so much support for this
project, we are going to be
able to offer it free of charge
to our people,” Tidgren
shared.

“We want to close that
gap. We want people to have
written succession plans.
We want to be that partner
in their planning process.”

ISU Extension and
Outreach is here with you

For Tidgren, estate and
succession planning im-
pacts more than the farm;
it maintains the vitality of
rural communities across
Iowa.

“To keep the rural com-
munities vibrant, we need to
have the farm communities
strong. The only way to do
that is to have good planning
in place that allows them to
carry on and continue.”

Iowa State University
Extension and Outreach is
here as a trusted partner in
the process.

To begin your Estate and
Succession Planning jour-
ney, visit the Center for Ag-
ricultural Law and Taxation
website at https:/www.calt.
iastate.edu/estate-and-suc-
cession-planning.

For more informa-
tion, contact Tidgren at
ktidgren@jiastate.edu.



