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MMCRU
SPOTLIGHTS

Class of 2025

Noah Hart
By Brody jackson 

Noah Hart is a senior at 
MMCRU High School. He 
has been involved in football 
all four years of high school 
and golf for two years. Hart’s 
favorite class is Communica-
tions with Ms. Roberts. Some 
of Hart’s hobbies include 
fishing, hunting, and driving 
around with his friends. After 
completing high school, Hart 
plans to attend Kirkwood 
Community College where he 
will pursue a degree in Busi-
ness. He plans to finish his 
Business Degree at the Uni-
versity of Iowa. 

Carver Miller
By Tessa weiler

Carver Miller is a senior at 
MMCRU High School. Miller 
has been involved in foot-
ball, bowling, and track. His 
favorite memories from high 
school have included Friday 
night football games and see-
ing the school become one 
family. Outside of school, 
Miller enjoys hanging out 
with his friends and family. 
He also enjoys playing video 
games. Miller’s plan after 
high school is to attend Black 
Hills State University where 
he will major in Special Edu-
cation with a minor in Coach-
ing. He will also be playing 
football. Miller’s advice for 
underclassmen is to “Cher-
ish every memory, it goes by 
so fast.” 

Parker Loutsch
Parker Loutsch is a senior 
at MMCRU High School. 
Loutsch’s favorite class is 
Construction with Mr. Long. 
He enjoys this class because 
Mr. Long is his favorite teach-
er. Loutsch explained that he 
enjoys having open campus 
the first period of the day. 
However, Loutsch stated, “My 
least favorite part about high 
school is the phone rule!” 
Loutsch’s plan after high 
school is to attend DMACC in 
Des Moines, IA. 

Max Pepper
By Brody jackson &

Noah Hart
Max Pepper is a senior at 
MMCRU High School. Pep-
per’s favorite class is Con-
struction 3 with Mr. Long. 
He enjoys this class because 
the students get to go out 
and build projects together 
for the people of the com-
munity. Pepper’s favorite 
high school memory is buy-
ing a boat and jet ski with his 
friends so they can go boating 
during the summer. His plan 
after high school is to attend 
Des Moines Area Community 
College where he will study 
Diesel Technology. Pepper’s 
dream job is to become the 
President of the United States. 

McCartney Pierce
By tessa weiler

McCartney Pierce is a senior 
at MMCRU High School. His 
favorite high school memory 
is when he stopped wearing 
headphones. Pierce’s plan 
after high school is to be-
gin working right away. His 
dream job is to become a 
comic book drawer. His favor-
ite class is Shakespeare which 
leads to his favorite teacher 
being Mrs. Bottjen. Pierce 
stated that he likes Mrs. Bot-
tjen because, “she makes 
class fun.” His favorite school 
lunch is Mr. Rib. His advice 
for underclassmen is to “keep 
your locker clean!” 

Grant Prescott
Grant Prescott is a senior at 
MMCRU High School. He has 
been involved in football all 
four years of high school and 
track for three years. Follow-
ing high school, Prescott’s 
plan is to attend Kirkwood 
Community College where he 
will study Business. He plans 
to take his degree elsewhere. 
Prescott’s favorite high school 
memory has been the cruise 
during his football season. 
Prescott shared that his fa-
vorite high school year is his 
senior year of high school be-
cause of how relaxed it is. 

Izzy Richardson
Izzy Richardson is a senior 
this year at MMCRU High 
School. Richardson’s favorite 
subject is History because 
she loves learning about the 
past, and Mr. Wimmer is her 
favorite teacher. Throughout 
her high school career she 
has been involved in Softball, 
Football Cheerleading, Com-
petitive Cheerleading, Dance, 
Speech, NHS, and SkillsUSA. 
Richardson’s plan is to attend 
the University of Iowa where 
she plans to major in Psy-
chology and pursue a career 
as a Therapist. When asked 
to share advice for under-
classmen, she replied “Don’t 
take things for granted, and 
in order to change things you 
yourself have to change them, 
don’t let little things get to 
you.” 

Jairo Rojas
By hunter lesline

Jairo Rojas is a senior at 
MMCRU High School. Ro-
jas is excited for this school 
year to be over and to finish 
without obstacles. Following 
graduation, Rojas wants to at-
tend a trade school where he 
will eventually receive a de-
gree as a mechanic. Rojas is 
thankful for the shop classes 
at MMCRU that will allow 
him to be prepared for his fu-
ture. 

Cassie Weiler
By Tessa weiler

Cassie Weiler is a senior at 
MMCRU High School. Weiler 
enjoys golfing and hanging 
out with her friends in her 
free time. Her favorite class 
is World Wars with Mr. Wim-
mer. If she could give advice 
to underclassmen, she would 
say, “Be yourself.” Weiler 
would describe MMCRU as 
caring, a family, and a com-
munity. Weiler’s plan for next 
year is to attend the Universi-
ty of South Dakota and major 
in Business. 

Lehner retiring after 24 years at MMCRU 
By Christian Lowden 
Sandy Lehner has been a paraeducator at MMCRU and RU for 24 years, and this year she is retir-
ing. She enjoys being a paraeducator because she gets to work with different kids. In her spare 
time, Lehner enjoys crafting and spending time with her family. When she retires she is going 
to keep busy by helping her husband, Mike Lehner, with his side business. Her last day working 
for MMCRU is May 16, 2025. We appreciate your hard work and dedication to our school, and 
congratulations!

By tessa weiler
This week I asked students and teachers in the MMCRU High School, “Are you afraid of zom-
bies?” Carter Astidias (Jr.) shared that he is not afraid of zombies. Xander Tentinger (Sr.) said, 
“Yes, but I have never seen one!” Mr. Youde claims that he is not afraid of zombies, and he is 
faster than all of them. Mick Schnepf (Fr.) said, “Yes, because they are scary!” Finally, Mr. Schut-
tler claims that he is terrified of zombies because they are not normal. 

This week I had the pleasure of asking people if they have ever slipped on a banana peel? Noah 
Hart (Sr.) said, “No, I have never slipped on one.” Mr. Derrick Marra (Business Teacher) said, 
“Yes I have, it was very embarrassing!” Mr. Alex Wimmer (History Teacher) said, “No, I don’t 
think I have.” Ms. Brenda Bird (Spanish Teacher) thought that it was a good question, but said, 
“No, I have not.” Beckey Geerdes said, “I have not slipped on a banana peel, but my grandson 
has!” Finally Mr. Mark Schuttler (High School SPED) said, “Nope, never!” 

This week’s question at MMCRU High School was, “Have you ever been to the mountains?” The 
first person I asked was Mr. Marra and he said, “Yes, the Rocky Mountains in Colorado!” Next 
was Mr. Wimmer and he shared that he has been to the Rocky Mountains, Alps, and Appala-
chians. Mrs. Peters was excited to say that she has been to Pikes Peak in Colorado. Then Mrs. 
Letsche said, “Yes, to the Rocky Mountains!” Finally Mr. Schuttler shares that he has also been 
to the mountains in Vail, Colorado. 

(Note: these questions were asked over a period of three weeks, not all in the same week!)

staff spotlight

Questions of the Week

LEGAL NOTICE
The City of Cherokee is accepting 

proposals from qualified appraisers for 
conducting timely appraisals on up to 
eight (8) commercial properties within 
the City.  These properties will be part 
of an application to FEMA for the pur-
chase and demolition of structures 
damaged due to flooding.  Proposals 
are due NO LATER THAN 1:00 p.m. 
on FRIDAY, MAY 9, 2025.

For more information or to obtain a 
copy of the full request for proposals 
please contact the City of Cherokee’s 
Grant Administrator, Simmering-Cory, 
ATTN Jennifer Movall, by phone at 
641-355-4072 or email at jennifer@
sc-ic.com.  

Appendix II to Part 200—Contract 
Provisions for Non-Federal Entity Con-
tracts Under Federal Awards 

In addition to other provisions re-
quired by the Federal agency or non-
Federal entity, all contracts made by 
the non-Federal entity under the Fed-
eral award must contain provisions 
covering the following, as applicable.

(A) Contracts for more than the 
simplified acquisition threshold, which 
is the inflation adjusted amount deter-
mined by the Civilian Agency Acquisi-
tion Council and the Defense Acquisi-
tion Regulations Council (Councils) as 
authorized by 41 U.S.C. 1908, must 
address administrative, contractual, 
or legal remedies in instances where 
contractors violate or breach contract 
terms, and provide for such sanctions 

and penalties as appropriate.
(B) All contracts in excess of 

$10,000 must address termination 
for cause and for convenience by the 
non-Federal entity including the man-
ner by which it will be effected and the 
basis for settlement.

(C) Equal Employment Opportu-
nity. Except as otherwise provided un-
der 41 CFR Part 60, all contracts that 
meet the definition of “federally assist-
ed construction contract” in 41 CFR 
Part 60-1.3 must include the equal 
opportunity clause provided under 
41 CFR 60-1.4(b), in accordance with 
Executive Order 11246, “Equal Em-
ployment Opportunity” (30 FR 12319, 
12935, 3 CFR Part, 1964-1965 Comp., 
p. 339), as amended by Executive Or-
der 11375, “Amending Executive Order 
11246 Relating to Equal Employment 
Opportunity,” and implementing regu-
lations at 41 CFR part 60, “Office of 
Federal Contract Compliance Pro-
grams, Equal Employment Opportu-
nity, Department of Labor.”

(D) Davis-Bacon Act, as amended 
(40 U.S.C. 3141-3148). When required 
by Federal program legislation, all 
prime construction contracts in excess 
of $2,000 awarded by non-Federal 
entities must include a provision for 
compliance with the Davis-Bacon Act 
(40 U.S.C. 3141-3144, and 3146-3148) 
as supplemented by Department of 
Labor regulations (29 CFR Part 5, 
“Labor Standards Provisions Appli-
cable to Contracts Covering Feder-

ally Financed and Assisted Construc-
tion”). In accordance with the statute, 
contractors must be required to pay 
wages to laborers and mechanics 
at a rate not less than the prevailing 
wages specified in a wage determina-
tion made by the Secretary of Labor. In 
addition, contractors must be required 
to pay wages not less than once a 
week. The non-Federal entity must 
place a copy of the current prevailing 
wage determination issued by the De-
partment of Labor in each solicitation. 
The decision to award a contract or 
subcontract must be conditioned upon 
the acceptance of the wage determi-
nation. The non-Federal entity must 
report all suspected or reported viola-
tions to the Federal awarding agency. 
The contracts must also include a 
provision for compliance with the Co-
peland “Anti-Kickback” Act (40 U.S.C. 
3145), as supplemented by Depart-
ment of Labor regulations (29 CFR 
Part 3, “Contractors and Subcontrac-
tors on Public Building or Public Work 
Financed in Whole or in Part by Loans 
or Grants from the United States”). The 
Act provides that each contractor or 
subrecipient must be prohibited from 
inducing, by any means, any person 
employed in the construction, comple-
tion, or repair of public work, to give 
up any part of the compensation to 
which he or she is otherwise entitled. 
The non-Federal entity must report all 
suspected or reported violations to the 
Federal awarding agency.

(E) Contract Work Hours and 
Safety Standards Act (40 U.S.C. 3701-
3708). Where applicable, all contracts 
awarded by the non-Federal entity in 
excess of $100,000 that involve the 
employment of mechanics or laborers 
must include a provision for compli-
ance with 40 U.S.C. 3702 and 3704, 
as supplemented by Department of 
Labor regulations (29 CFR Part 5). 
Under 40 U.S.C. 3702 of the Act, each 
contractor must be required to com-
pute the wages of every mechanic 
and laborer on the basis of a standard 
work week of 40 hours. Work in excess 
of the standard work week is permis-
sible provided that the worker is com-
pensated at a rate of not less than one 
and a half times the basic rate of pay 
for all hours worked in excess of 40 
hours in the work week. The require-
ments of 40 U.S.C. 3704 are appli-
cable to construction work and provide 
that no laborer or mechanic must be 
required to work in surroundings or 
under working conditions which are 
unsanitary, hazardous or dangerous. 
These requirements do not apply to 
the purchases of supplies or materials 
or articles ordinarily available on the 
open market, or contracts for transpor-
tation or transmission of intelligence.

(F) Rights to Inventions Made Un-
der a Contract or Agreement. If the 
Federal award meets the definition of 
“funding agreement” under 37 CFR § 
401.2 (a) and the recipient or subre-
cipient wishes to enter into a contract 

with a small business firm or nonprofit 
organization regarding the substitution 
of parties, assignment or performance 
of experimental, developmental, or 
research work under that “funding 
agreement,” the recipient or subrecipi-
ent must comply with the requirements 
of 37 CFR Part 401, “Rights to Inven-
tions Made by Nonprofit Organiza-
tions and Small Business Firms Under 
Government Grants, Contracts and 
Cooperative Agreements,” and any 
implementing regulations issued by 
the awarding agency.

(G) Clean Air Act (42 U.S.C. 7401-
7671q.) and the Federal Water Pol-
lution Control Act (33 U.S.C. 1251-
1387), as amended—Contracts and 
subgrants of amounts in excess of 
$150,000 must contain a provision 
that requires the non-Federal award 
to agree to comply with all applicable 
standards, orders or regulations is-
sued pursuant to the Clean Air Act 
(42 U.S.C. 7401-7671q) and the Fed-
eral Water Pollution Control Act as 
amended (33 U.S.C. 1251-1387). Vio-
lations must be reported to the Federal 
awarding agency and the Regional Of-
fice of the Environmental Protection 
Agency (EPA).

(H) Debarment and Suspen-
sion (Executive Orders 12549 and 
12689)—A contract award (see 2 CFR 
180.220) must not be made to parties 
listed on the governmentwide exclu-
sions in the System for Award Man-
agement (SAM), in accordance with 

the OMB guidelines at 2 CFR 180 that 
implement Executive Orders 12549 
(3 CFR part 1986 Comp., p. 189) and 
12689 (3 CFR part 1989 Comp., p. 
235), “Debarment and Suspension.” 
SAM Exclusions contains the names 
of parties debarred, suspended, or 
otherwise excluded by agencies, as 
well as parties declared ineligible un-
der statutory or regulatory authority 
other than Executive Order 12549.

(I) Byrd Anti-Lobbying Amendment 
(31 U.S.C. 1352)—Contractors that 
apply or bid for an award exceeding 
$100,000 must file the required certi-
fication. Each tier certifies to the tier 
above that it will not and has not used 
Federal appropriated funds to pay any 
person or organization for influencing 
or attempting to influence an officer or 
employee of any agency, a member of 
Congress, officer or employee of Con-
gress, or an employee of a member 
of Congress in connection with ob-
taining any Federal contract, grant or 
any other award covered by 31 U.S.C. 
1352. Each tier must also disclose any 
lobbying with non-Federal funds that 
takes place in connection with obtain-
ing any Federal award. Such disclo-
sures are forwarded from tier to tier up 
to the non-Federal award.

(J) See § 200.323.
(K) See § 200.216.
(L) See § 200.322.
Published at the order of Sara Lu-

cas, City Clerk, City of Cherokee.
(CT04-25L#226)

LEGAL NOTICE
The City of Cherokee is accepting 

proposals from qualified appraisers 
for conducting timely appraisals on 
up to 38 residential properties within 
the City.  These properties will be part 
of an application to FEMA for the pur-
chase and demolition of structures 
damaged due to flooding.  Proposals 
are due NO LATER THAN 1:00 p.m. 
on FRIDAY, MAY 9, 2025.

For more information or to obtain a 
copy of the full request for proposals 
please contact the City of Cherokee’s 
Grant Administrator, Simmering-Cory, 
ATTN Jennifer Movall, by phone at 
641-355-4072 or email at jennifer@
sc-ic.com.  

Appendix II to Part 200—Contract 
Provisions for Non-Federal Entity Con-
tracts Under Federal Awards 

In addition to other provisions re-
quired by the Federal agency or non-
Federal entity, all contracts made by 
the non-Federal entity under the Fed-
eral award must contain provisions 
covering the following, as applicable.

(A) Contracts for more than the 
simplified acquisition threshold, which 
is the inflation adjusted amount deter-
mined by the Civilian Agency Acquisi-
tion Council and the Defense Acquisi-
tion Regulations Council (Councils) as 
authorized by 41 U.S.C. 1908, must 
address administrative, contractual, 
or legal remedies in instances where 
contractors violate or breach contract 
terms, and provide for such sanctions 

and penalties as appropriate.
(B) All contracts in excess of 

$10,000 must address termination 
for cause and for convenience by the 
non-Federal entity including the man-
ner by which it will be effected and the 
basis for settlement.

(C) Equal Employment Opportu-
nity. Except as otherwise provided un-
der 41 CFR Part 60, all contracts that 
meet the definition of “federally assist-
ed construction contract” in 41 CFR 
Part 60-1.3 must include the equal 
opportunity clause provided under 
41 CFR 60-1.4(b), in accordance with 
Executive Order 11246, “Equal Em-
ployment Opportunity” (30 FR 12319, 
12935, 3 CFR Part, 1964-1965 Comp., 
p. 339), as amended by Executive Or-
der 11375, “Amending Executive Order 
11246 Relating to Equal Employment 
Opportunity,” and implementing regu-
lations at 41 CFR part 60, “Office of 
Federal Contract Compliance Pro-
grams, Equal Employment Opportu-
nity, Department of Labor.”

(D) Davis-Bacon Act, as amended 
(40 U.S.C. 3141-3148). When required 
by Federal program legislation, all 
prime construction contracts in excess 
of $2,000 awarded by non-Federal 
entities must include a provision for 
compliance with the Davis-Bacon Act 
(40 U.S.C. 3141-3144, and 3146-3148) 
as supplemented by Department of 
Labor regulations (29 CFR Part 5, 
“Labor Standards Provisions Appli-
cable to Contracts Covering Feder-

ally Financed and Assisted Construc-
tion”). In accordance with the statute, 
contractors must be required to pay 
wages to laborers and mechanics 
at a rate not less than the prevailing 
wages specified in a wage determina-
tion made by the Secretary of Labor. In 
addition, contractors must be required 
to pay wages not less than once a 
week. The non-Federal entity must 
place a copy of the current prevailing 
wage determination issued by the De-
partment of Labor in each solicitation. 
The decision to award a contract or 
subcontract must be conditioned upon 
the acceptance of the wage determi-
nation. The non-Federal entity must 
report all suspected or reported viola-
tions to the Federal awarding agency. 
The contracts must also include a 
provision for compliance with the Co-
peland “Anti-Kickback” Act (40 U.S.C. 
3145), as supplemented by Depart-
ment of Labor regulations (29 CFR 
Part 3, “Contractors and Subcontrac-
tors on Public Building or Public Work 
Financed in Whole or in Part by Loans 
or Grants from the United States”). The 
Act provides that each contractor or 
subrecipient must be prohibited from 
inducing, by any means, any person 
employed in the construction, comple-
tion, or repair of public work, to give 
up any part of the compensation to 
which he or she is otherwise entitled. 
The non-Federal entity must report all 
suspected or reported violations to the 
Federal awarding agency.

(E) Contract Work Hours and 
Safety Standards Act (40 U.S.C. 3701-
3708). Where applicable, all contracts 
awarded by the non-Federal entity in 
excess of $100,000 that involve the 
employment of mechanics or laborers 
must include a provision for compli-
ance with 40 U.S.C. 3702 and 3704, 
as supplemented by Department of 
Labor regulations (29 CFR Part 5). 
Under 40 U.S.C. 3702 of the Act, each 
contractor must be required to com-
pute the wages of every mechanic 
and laborer on the basis of a standard 
work week of 40 hours. Work in excess 
of the standard work week is permis-
sible provided that the worker is com-
pensated at a rate of not less than one 
and a half times the basic rate of pay 
for all hours worked in excess of 40 
hours in the work week. The require-
ments of 40 U.S.C. 3704 are appli-
cable to construction work and provide 
that no laborer or mechanic must be 
required to work in surroundings or 
under working conditions which are 
unsanitary, hazardous or dangerous. 
These requirements do not apply to 
the purchases of supplies or materials 
or articles ordinarily available on the 
open market, or contracts for transpor-
tation or transmission of intelligence.

(F) Rights to Inventions Made Un-
der a Contract or Agreement. If the 
Federal award meets the definition of 
“funding agreement” under 37 CFR § 
401.2 (a) and the recipient or subre-
cipient wishes to enter into a contract 

with a small business firm or nonprofit 
organization regarding the substitution 
of parties, assignment or performance 
of experimental, developmental, or 
research work under that “funding 
agreement,” the recipient or subrecipi-
ent must comply with the requirements 
of 37 CFR Part 401, “Rights to Inven-
tions Made by Nonprofit Organiza-
tions and Small Business Firms Under 
Government Grants, Contracts and 
Cooperative Agreements,” and any 
implementing regulations issued by 
the awarding agency.

(G) Clean Air Act (42 U.S.C. 7401-
7671q.) and the Federal Water Pol-
lution Control Act (33 U.S.C. 1251-
1387), as amended—Contracts and 
subgrants of amounts in excess of 
$150,000 must contain a provision 
that requires the non-Federal award 
to agree to comply with all applicable 
standards, orders or regulations is-
sued pursuant to the Clean Air Act 
(42 U.S.C. 7401-7671q) and the Fed-
eral Water Pollution Control Act as 
amended (33 U.S.C. 1251-1387). Vio-
lations must be reported to the Federal 
awarding agency and the Regional Of-
fice of the Environmental Protection 
Agency (EPA).

(H) Debarment and Suspen-
sion (Executive Orders 12549 and 
12689)—A contract award (see 2 CFR 
180.220) must not be made to parties 
listed on the governmentwide exclu-
sions in the System for Award Man-
agement (SAM), in accordance with 

the OMB guidelines at 2 CFR 180 that 
implement Executive Orders 12549 
(3 CFR part 1986 Comp., p. 189) and 
12689 (3 CFR part 1989 Comp., p. 
235), “Debarment and Suspension.” 
SAM Exclusions contains the names 
of parties debarred, suspended, or 
otherwise excluded by agencies, as 
well as parties declared ineligible un-
der statutory or regulatory authority 
other than Executive Order 12549.

(I) Byrd Anti-Lobbying Amendment 
(31 U.S.C. 1352)—Contractors that 
apply or bid for an award exceeding 
$100,000 must file the required certi-
fication. Each tier certifies to the tier 
above that it will not and has not used 
Federal appropriated funds to pay any 
person or organization for influencing 
or attempting to influence an officer or 
employee of any agency, a member of 
Congress, officer or employee of Con-
gress, or an employee of a member 
of Congress in connection with ob-
taining any Federal contract, grant or 
any other award covered by 31 U.S.C. 
1352. Each tier must also disclose any 
lobbying with non-Federal funds that 
takes place in connection with obtain-
ing any Federal award. Such disclo-
sures are forwarded from tier to tier up 
to the non-Federal award.

(J) See § 200.323.
(K) See § 200.216.
(L) See § 200.322.
Published at the order of Sara Lu-

cas, City Clerk, City of Cherokee.
(CT04-25L#226)


